Diversity and Inclusion Committee Meeting Notes  DRAFT
12/14/09

Welcome

Terryl and Jeanne welcomed members of the committee to the meeting.

Diversity Assessment Executive Summary

Committee members gave suggestions for edits on the executive summary of the diversity assessment.  Jeanne will make this final round of edits and add an appendix with copies of the surveys, the challenges and opportunities documents, the focus group themes, the Data Committee report, and other relevant documents from the assessment process.

Action Plan Component Planning

The committee reviewed the components and made a few additions.  Also, several committee members signed up to work on additional components.  (See component list attached below.) The committee reviewed work Martha Martinez and Jeanne Holmes did on their components for the diversity action plan.  All members need to complete the work on their components and send it to Jeanne a week before our next meeting.  
Format for Action Plan Document

Terryl Ross passed out diversity action plans from OSU, the Lane ESD and Montgomery County Schools for the committee to view.  For homework, each committee member will find and read one diversity action plan from another school district before the next meeting.
January 25 School Board Presentation

Jeanne asked for committee members who would be willing to help make a presentation to the school board on the committee’s work at the January 25 school board meeting.  Annie Boatner-Brambila, Cherie Stroud, Jeff Brew and Claudia Hall agreed to help.  Jeanne will contact them to plan the presentation.
Next steps
· Committee members agreed that we need to schedule at least two additional meetings.  Jeanne will set these up and send out the dates to committee members.

· Before the next meeting, Terryl and Jeanne will create a format outline for the action plan.

· For homework, each committee member will finish his/her component work and send it to Jeanne a week before the next meeting and find and read a diversity action from another school district to read.  Jeanne and Terryl will send out an email summarizing the homework.
· Next meeting:  January 19, 3:30-5:30 in the Board Room at the District Office.

Components for Diversity Action Plan 
1. Define diversity.  Why diversity?  How does it integrate with academics, provide a model, best practices. (Alison)

2. Clear definition of inclusion. (Alison)
3. Social issues/acceptance issues for minority groups, including SES and students with disabilities (Jan)
· Equal representation on in student groups—access and acceptance

· More data and how to increase

(Generalized sense of fairness that all recognize; all students? Keep focus on those with least access and power?)

4. Raise awareness of who might be disenfranchised and what barriers are (Jeff)
· What is each person’s responsibility?

· Take a more visible stand about what inclusion means

(What can we do to support)

5. Things that could be put into place to make schools more welcome (Claudia and Felicia)

· Transact web site

6. Bring community groups into accountability conversations (Sue)
· HISP Advisory Committee (Annie can help connect with this group as needed)
· NAACP

· TAG parents

(Share their expertise; more exchange; educating people to be self-advocates)

7. Professional development for staff (Jeanne)
· Structural barriers

· Meeting needs of variety of kids

· Behavioral issues

· Cultural issues within schools that create barriers

(Researched best practices)

8. Information access for parents (Alicia)
· Advocating

· Mentoring parents

· Feel welcomed—what reasons

· How information is dispersed

· Transfer forms

· Parent education—behavior systems, how school works

· Who can I talk to?

9. Bullying and harassment—students feeling safe (Cherie)
· What is best curriculum – research based

· Definition

· Is PBS addressing this?

· Does PBS make safer environment?

· Student feedback system.

10. Right to access all academic courses (Judy)
· Tracking

· Computer access

· What are barriers?

11. Accountability—systemic/ongoing ways to look at key data (Martha)
· Conversations about key data (ex: behavior)

· Triangulating data

· Effectively looking/analyzing data

(Tracking mechanism and; critical/conversations, meaningful—every year)

12. Address behavior issue “profiling”—groups being singled out (Greg)
·  important for behavior issues

13. Using community resources:  catalogue of community resources (Dee)
· Multi-cultural center resources

· Connecting people

· off school staff”)??
14. Inclusion—how we structure programs, classrooms and schools (Kathleen and Alison)
· Broader definition of inclusion

